Strategic Framework Impact Chair in International Indigenous Law
Associate Professor or Professor, with Tenure

Faculty of Law

University of Victoria

We acknowledge and respect the LekWanan (Songhees and XWsepseam/ Esquimalt) Peoples
on whose territory the university stands, and the LakWanan and WSANEC Peoples whose
historical relationships with the land continue to this day. The Faculty of Law is committed
to giving meaning to this acknowledgement by recognizing, learning, and upholding the
laws of First Nations, Inuit, and Métis Peoples, particularly the Coast Salish Peoples on
whose lands the University of Victoria Campus is located.

Who we are

Since our founding in the mid-1970s, the Faculty of Law at the University of Victoria has
sought to make a unique contribution to legal education in Canada, striving for innovation
in the classroom, creativity and leadership in research, with due attention to the needs of
Canada’s most marginalized communities. Home to some of Canada’s most innovative
and dynamic thinkers, the Faculty of Law has created a vibrant learning environment based
onh a commitment to social justice, humane professionalism and civic responsibility,
critical interdisciplinary policy-oriented research and teaching and collegial governance.
Dedicated to providing students with the skills, knowledge and judgment they will need to
embark on diverse careers, UVic Law offers a rich curriculum that includes the only
common-law co-operative legal education program in Canada and a diversity of
experiential education opportunities. In September 2018, we welcomed the inaugural class
in our path-breaking transsystemic joint degree program in Canadian Common Law and
Indigenous Legal Orders (JD/JID) and in 2024 we inaugurated the Racial Justice Program for
Black Law Students. We are a faculty with a commitment to diversification across our
ranks.

What we are looking for
The Faculty of Law at the University of Victoria invites candidates to apply for an Impact
Chair position in Indigenous International Law.

UVic Impact Chairs are intended for exceptional scholars recognized as leaders in their
field, with demonstrated excellence in research, research-inspired teaching, and the ability
to convene collaborative, interdisciplinary, and community-engaged work. The role of the
Impact Chair is to convene, connect and facilitate collaborative research and education
across disciplines and academic units, knowledge sharing and mobilizations, partnerships
on campus and with external partners and communities, and to provide leadership in
relation to the relevant University of Victoria Strategic Framework priorities, including
Indigenous resurgence, social justice, and global engagement.

The goal of the International Indigenous Law Impact Chair is to:



e Advance Indigenous legal orders as living, governing systems of law within and
across intersocietal global contexts;

e Strengthen and complement transsystemic Indigenous legal scholarship, including
relationships between Indigenous laws, state law, and international/transnational
law and legal frameworks;

e Support community-led Indigenous law revitalization, governance, and legal
innovation;

e Enhance international collaboration among Indigenous scholars, communities, and
institutions; and

e Increase opportunities for undergraduate and graduate students to engage in
experiential, community-engaged Indigenous legal education.

The International Indigenous Law Impact Chair will provide academic leadership in
Indigenous legal scholarship with an international and transsystemic focus, connecting
Indigenous legal orders across jurisdictions while grounding the work in respectful,
community-engaged methodologies.

The Chair will complement the Faculty of Law’s internationally recognized strengths in
Indigenous law, including its Joint Degree Program in Canadian Common Law and
Indigenous Legal Orders (JD/JID), community-partnered Indigenous law revitalization
projects, and sustained engagement with Indigenous nations, governments, and
institutions.

Situated on the territories of the LekWanan (Songhees and X¥sepsam/ Esquimalt) Peoples,
and in relationship with the WSANEC and Coast Salish Peoples, this Chair is envisioned as
a catalyst for global Indigenous legal dialogue, knowledge mobilization, and institutional
transformation. It will serve as a convenor, connector, and mentor across disciplines,
academic units, Indigenous communities, and international partners.

The Chair holder will be expected to conduct original and innovative research in Indigenous
law with an international or comparative dimension, convene collaborative research
initiatives, workshops, and symposia that connect legal scholars and Indigenous
communities across jurisdictions, teach and supervise students in the JD, JD/JID, and
graduate programs, and contribute to knowledge mobilization, including public scholarship
and community-accessible outputs.

The successful candidate will hold a faculty appointment of associate professor with
tenure, or professor with tenure at the Faculty of Law. The anticipated start date for this
position is as early as 1 January 2027 (negotiable). The term of the Impact Chair is five years
(non-renewable) and the holder will receive $50,000 annually to support research,
pedagogy or partnerships, as applicable. Upon completion of the five-year term, the
successful candidate will hold a regular position at the Faculty of Law.



Salary Range

The candidate's qualifications, experience and overall market demand will determine a
candidate’s final salary offer. The salary for this position includes a competitive salary
range of $162,000 - $200,000 at the Associate Professor rank, and $200,000 - $244,000 at
the Professor rank. UVic is committed to offering an equitable and competitive salary,
inclusive of a generous benefits package, eligible leaves and pension plan.

Requirements
Candidates must have a LL.B., J.D., J.I1.D., BCL or equivalent law degree and a relevant
doctorate, and hold an academic position at the rank of associate professor or professor.

We seek candidates with pertinent expertise in Indigenous laws, or closely related fields,
and demonstrated expertise in intersocietal and global contexts.

Candidates must have an established research program in Indigenous laws and legal
orders, Indigenous community-engaged research, Indigenous governance, or Indigenous
legal revitalization. Their research should demonstrate the collaborative skills necessary to
foster interdisciplinary and intercultural research relationships. Experience working with
Indigenous nations and communities, particularly through long-term, reciprocal, and
accountable relationships, will be considered a significant asset.

Candidates must have significant teaching experience and demonstrated commitment to
and interest in engaging teaching practices. Candidates must have extensive experience in
supervising graduate students.

In accordance with the University’s Equity Plan and pursuant to Section 42 of the BC
Human Rights Code, preference will be given to members of the following designated
groups: Indigenous persons. Candidates from these groups who wish to qualify for
preferential consideration must self-identify in their cover letter. The committee will review
other applications if they do not find suitable candidates in the preferential pool.

This appointment is limited to candidates external to UVic.

Application Procedure
To be considered, please send the following to the Chair, Appointments Advisory
Committee — Impact Chair, at lawapps@uvic.ca:
e acover letter that addresses the full scope of the job requirements;
e curriculum vitae;
e a2-page statement describing current and future research projects and how they fit
with the goals of the Impact Chair;
e ateaching dossier thatincludes evidence of effective teaching skills and
experience;
e two representative publications or works in progress;
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e astatementindicating how your teaching, research and service has contributed to
an equitable and inclusive academic environment;

e contactinformation for three academic references whom you have asked to send
reference letters; and

e copies of law degree and graduate transcripts.

e Ifyou are neither a Canadian citizen or permanent resident, please indicate if you
are authorized to work in Canada, and be prepared to provide a copy of your permit
authorizing same.

Applicants should arrange for their referees to send their letters directly to the Committee
at lawapps@uvic.ca.

The Committee will begin considering applications on 15 June 2026 until the position is
filled.

Applicants who have special requirements for confidentiality are invited to contact
Associate Dean Indigenous Sarah Morales, Chair, Impact Chair Appointment Committee,
at lawapps@uvic.ca, or Dean Freya Kodar at lawdean@uvic.ca.

Information about the Faculty of Law can be found at http://www.uvic.ca/law.

Please note that reference checks will be done, and background checks, including
credential and degree verification, may be undertaken as part of this recruitment process.

UVic is committed to upholding the values of equity, diversity, inclusion and human rights
in our living, learning and work environments. In pursuit of our values, we seek members
who are eager to actively participate in that shared responsibility. We actively encourage
applications from members of historically and systemically marginalized groups. Read our
full equity statement.

Read our full equity statement here: www.uvic.ca/equitystatement

The University acknowledges the potential impact that career interruptions can have on a
candidate’s record of research achievement. We encourage applicants to explain in their
application the impact that career interruptions have had on their record.

Persons with disabilities who anticipate needing accommodation for any part of the
application and hiring process may contact Faculty Relations and Academic
Administration in the Office of the VP Academic and Provost at frrecruit@uvic.ca. Any
personalinformation provided will be maintained in confidence.

Faculty and Librarians at the University of Victoria are governed by the provisions of the
Collective Agreement. Members are represented by the University of Victoria Faculty
Association (www.uvicfa.ca).
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All qualified candidates are encouraged to apply. If you are neither a Canadian citizen or
permanent resident, please indicate if you are authorized to work in Canada or willingness
to apply for authorization, if offered a position contingent upon eligibility and approval from
Canadian government authorities.

Indigenous Citizenship Declaration Policy

The Office of the Vice-President Indigenous (OVPI) has introduced the Indigenous
Citizenship Declaration (ICD) Policy (GV0810) to affirm declarations of Indigenous
citizenship, membership and belonging where these claims result in material advantages,
such as employmentin an Indigenous-specific position. Shortlisted candidates for Faculty
and Librarian positions designated for Indigenous Peoples through Preferential and Limited
Hiring Programs (HR6110) will be required to provide a Declaration and Supporting
Information in accordance with the ICD Policy.

At this stage, no further action is required of candidates. Only shortlisted applicants being
considered for campus visits will be contacted with further instructions to create a
NetlinklD and provide a declaration through the ICD Application Portal (ICDPortal.uvic.ca).
Those shortlisted candidates who meet the requirements established by the ICD Policy will
proceed through the hiring process.

All applicants are strongly encouraged to review the ICD Policy and gather the appropriate
supporting information in preparation for short-listing and to prevent delays in hiring.

If you have questions about the ICD Policy prior to receiving those next steps, or if you
anticipate requiring an Extended Review, please reach out to our ICD Team at
vpiicd@uvic.ca.

For more information about the ICD initiative, please visit the Indigenous Citizenship
Declaration website (uvic.ca/ovpi/icd) and please feel free to reach out to vpiicd@uvic.ca if
you have specific questions or concerns.
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